Navigating Clinical Academic Pathways

Possibilities/opportunities -
· Richness of split posts in terms of learning, personal growth, professional development, and job satisfaction. Good impact on staff retention!
· More opportunities to build capacity, create opportunities, and design research that's based on and in practice.
· Opportunities to work creatively.
· Opportunities to transform, inform, and directly impact practice, based on research. Recommendations can be implemented immediately and directly, and has wider team benefits - shared practices, new training and interventions.
· Academic clinicians/clinical academics may have more influencing power with commissioners, and other organisations due to dual competencies.
· Job security is more guaranteed with dual competencies. 

Problems/ challenges -
· Time!! Difficult to balance clinical and academic work demands and pressures.
· Information overload. 
· Keeping competencies updated in both clinical and academic work is difficult. 
· Lack of role models doing both clinical and academic work successfully. 

Resources -
· Linking with organisations such as the NIHR, SCUPRA.
· Linking with universities and supervising health care professional trainees to research key areas of clinical practice.
· Using research knowledge in clinical practice and embedding research approaches and methodologies in existing clinical practices, such as QI initiatives, supervision etc. 
· Getting involved in and coordinating RCT trials. Sitting on steering committees. 

Restraints -
· Funding opportunities for clinicians. 
· Difficult to know what research opportunities are out there for academic clinicians (fellowships, grants, associate PI schemes).
· Split post opportunities are very limited and decrease as you progress in seniority. Jobs that combine both don't seem to exist.

